Wolfram ChatGPT: This plugin combines the text-generating ability of
ChatGPT with Wolfram's computational power, which can provide accurate
data and solve complex problems. This can be helpful for HR professionals
who need to generate reports, conduct research, or make data-driven
decisions.

Retrieval ChatGPT: This plugin allows HR professionals to retrieve the most
relevant document snippets from their data sources, such as files, notes,
emails, or public documentation. This can be helpful for HR professionals who
need to find information quickly, such as when responding to employee
guestions or investigating incidents.
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ChatGPT for Surveys: This plugin allows HR professionals to create and
deploy surveys using ChatGPT. This can be helpful for HR professionals who
need to collect feedback from employees or customers.


https://www.linkedin.com/posts/tobias-schuemann_chatgpt-ai-tools-activity-7069592190125010944-qb2C

ChatGPT for Onboarding: This plugin allows HR professionals to create
personalized onboarding experiences for new employees. This can be helpful
for HR professionals who want to ensure that new employees have a positive
and productive start at their company.

These are just a few of the many ChatGPT plugins that can be helpful for HR
professionals. The best plugin for you will depend on your specific needs and
requirements.

Here are some other ways that ChatGPT can be used in HR:

Automating tasks: ChatGPT can be used to automate tasks such as
scheduling interviews, sending out onboarding materials, or responding to
employee queries. This can free up HR professionals' time so they can focus
on more strategic work.

Generating content: ChatGPT can be used to generate content such as job
descriptions, training materials, or employee communications. This can help
HR professionals to create more engaging and informative content.

Analyzing data: ChatGPT can be used to analyze data such as employee
surveys, performance reviews, or attrition rates. This can help HR
professionals to identify trends and make data-driven decisions.



